> )
889,

/ =\
2018 (&Fi&200) FEwhstEl
“Hong Kong 200" Leadership Project 2018

BEBXERBL-F

Brushing Colour into Hong Kong’s Future

[ zmzes A .. M21hk
il the hongkong federation of youth groups BERHBETD Supporting Media [

b



2018(&Fi&200) Hshzt2l
“Hong Kong 200" Leadership Project 2018

%

EBEEEHE

the hongkong federation of youth groups

24

BEAHMRRTO

EFIREE
Supporting media

M21.hk



2018 (&F#&200) A#stE

EFREMTE -  BBEBIRBE -2

BEESTFTHEE2006F L (FHB200) BH:TE —ERNBEEEEESAS - KBA+FES
(EH200) KINAIE—EHAE2,200% BAE  mIZREMNFEEA SR  FHEU [BEAEES] 0
18 BERIEE ©

IR AREERAABNE L - SETEFTERAMALT EFEAERRELS  2GEHHEEE
%E'ﬁEEF%L~%E%§'Eﬂ$X%ﬂoI%v%ﬁ%%ﬁA$@L£§%m%mm%'ﬁ%
BI¥  MARZ RS  ZF2E2EWMESR  RERNHHAMAEYN [HEaIFERtE
ARMEEBRBE TR REERERR  HEURZMFFEMIIN - Mﬁ@%%ﬂ@’%%%ﬁ@ﬁ
REMEE °

(EBEHB200) BHzTEIES [Mk:EtE] R [HF2008 ] - #E—FSRBHBREHENE® FEEX
BERBGRERE  PEXRRLEIELR  WAHESTEH BREFEN  UHFAHEENERNL  Z2EES
[REEN - BOE] MFEREH -

ARBHNFRIERE AT ERMBROER - DERT - FERTRAROEEARERT(
BB ERFR  FEATEBEEBOFELMETRE L HETTROBI RS
REE

o

RELROBHULSERB OB RF  UHETEZALE (FHB200) BHABERT  HEEF
AT RHEEARKALB —F -

fAx&
BAEEFHERRE

"Hong Kong 200" Leadership Project 2018

Nurturing Talent — Brushing Colour into Hong Kong

In 2006, The Hong Kong Federation of Youth Groups launched the “Hong Kong 200” Leadership Project.
This programme, which has thus far brought together 2,200 able and responsible young leaders, urges them
to uphold the spirit of “My Commitment to Hong Kong".

With the rapid changes taking place in the Mainland and the world today, young people have to be equipped
with a sense of national identity, an international and regional perspective, as well as relevant knowledge and
skills in order to meet with future challenges. Only by keeping pace, can they keep competitive. Therefore, the
“Hong Kong 200” supplements its core leadership training experiences with innovative and diverse initiatives,
including shadowing social innovators, strengthening global connectivity, establishing exchanges and co-
creating for positive social impact.

What makes the “Hong Kong 200” programme unique is that each generation of participants continues to
serve through alumni and mentoring support. Through the Hong Kong 200 Association, alumni networks

continue to work together in various projects.

We envisage the “Hong Kong 200” programme growing in calibre, especially with the soon to be set up
HKFYG Leadership Institute later this year as we begin a new chapter in youth leadership training.

| would like to thank all those who support the “Hong Kong 200” Leadership Project. With your help and
encouragement | have every confidence that colour will continue to be brushed into Hong Kong's future.

Andy HO Wing-cheong
Executive Director, The Hong Kong Federation of Youth Groups
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The “Hong Kong 200” is dedicated to nurturing leaders who bring positive impacts to the world.

LI

“It takes a movement to really
change the world.”

#8352 2%0 Bonnie CHIU

(2008 (&#B200) BEMFTEIZE
Participant of “Hong Kong 200" Leadership Project 2008)

2008 A (Fi#200) B2 2010 2 855 /MEI —

o » EHAEAREEITHAREF
Joined “Hong Kong 200 - 7
2008 Leladership Project in 2008 fEmEERE (PECC) RESHETE2000HRER
EF+hEEZBAE AT EREE

Participated in overseas training - ~ Worked as the Director of
Pacific Economic Cooperation  Talent Management in

Council (PECC) General the 4th Executive Committee of
Meeting in Tokyo in 2010 Hong Kong 200 Association

2016 EEE A [ iz i EEsE |
2013 it FEERE FDFERE [HEETFREXE]

Lensational Selected as the Young Achiever of

Founded her social Asian Women of Achievement Awards and won
enterprise - Lensational The Hong Kong Youth Service Award in 2016

I in 2013 @ |
2017E AR

[TRET30ELL T

BXNBEA £ |

Selected as one of the
I“Forbes 30 under 30 Europe” in 2017

2018 FERRBRAESERSETTHARRE B R

Selected as one of the international ambassadors to advocate
Ithe United Nations Sustainable Development Goals in 2018
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"Hong Kong 200" Leadership Project 2018

What is the “Hong Kong 200" Leadership Project?

The “Hong Kong 200” Leadership Project is a leadership development programme for young people, initiated by The
Hong Kong Federation of Youth Groups in 2006, which aims to enhance young people's sense of social responsibility
and reinforce their willingness to give back to the community. Each year, this programme selects 200 youth leaders for
intensive training. The criteria for selection is based on demonstrated early leadership potential, outstanding academic
performance and a commitment to serve the community. Since 2006, 2,200 outstanding youth leaders have been
nurtured by this programme. They have not only found their own professional callings in study and work, but have also
demonstrated that they have the compassion to give their love and care to others in Hong Kong and even in different

regions of the world.

Young people who are at the senior secondary stage and have already demonstrated leadership qualities in secondary
school through assuming leadership roles in Student Unions, Clubs and Societies and as Prefects will be invited to
acquire new skills and further develop their potential. Not only will they be assisted in enriching their knowledge about
the development of our country and the upcoming trends under the process of globalisation, but they will also be
taught to strengthen their analytical and reasoning skills. Supporting youths in this way, we believe, will reinforce their

willingness to give back to the community and thus benefit Hong Kong herself.

The “Hong Kong 200” is a meaningful initiative to help Hong Kong identify able young leaders and to further strengthen
their leadership skills and commitment to the community. Now reaching its twelfth year, the Project is expected to:

e Provide experiential learning opportunities
to young people who have strong leadership
potential in order to help them acquire the
necessary knowledge, tools and skills, as well
as to develop their qualities and competencies
for good leadership;

e Build a network for liaison and exchange that will
strengthen their commitment to the community;

e Create opportunities and channels for youth
leaders to maximize their potential through
proactive participation in community affairs in

Hong Kong.

EEAD



2018 (&F#&200) A#stE

(Fi8200) AMsrEBMIEE?

(F#200) BT —E CHREBEB220085EZNFTFEMAT - FIBREE S ES AR
o UREBL (RHE) FEVRTRESs  BRRERRMENAE - HILER - (FHE) TEEER
o BEEREFNEF  RHEBMNZIKS - REBEOCMAREEBHOE - S8

BHRERBR
(FT8)) BFERFEZEGRRER200EMERE  EEEEERABRBHLELENEFSM - 210
EIRRTBERNRRIERE - BB BB8S%NWTHEBHEBELS M (T8 -

2EAHEA

(FTE) BRRAEANES - 2TREBZEES - KA BREHSRMLTE - HEREFRMBY < THES
g - BESBLENER - URGSANERS - EARCEFNRERDT  RATHEBREREEN
BREARRBROIBE - WREBRAEEBTFAURAMNWBEERUSHE - BBHHENERRE -

HERRIRE

(FrEI) ERBESMENFESHE - OEREHERTLENIE o (FHE) RESMENDE - K2007
FHNEB200% > UIFEBRTRECENET  SERREMSEMIN  SIRLEEE  RELEX
BURBRIEEZEETRENNESR -

(FTE8) HERUER  BEEIRANKE  EFZ2ENRE  W2HEETHEEEHHEETWInternational
Youth Camp * FHEARFTETWAFFEESFERS(PECC)ETNEZRXE  UREFHILEER
EEBSE (Model United Nations) & i -

(FTE8) BB HILEESMERBLENOE  ERFRMMERSHELEBESR  E—PHEDHES - 2
BEENRA  RABBZHETENH—RKOAR -

“Hong Kong 200" Leadership Project 2018

What are the Characteristics of the “Hong Kong 200" Leadership Project?

“Hong Kong 200", through its meticulously designed leadership training programme, has nurtured 2,200 high-calibre
young leaders over the past 11 cohorts. Guided by the vision and aspirations of the Project, these young people
have been given the skills to take on a more proactive role in community affairs in the future. At the same time, the Project
will continue to select and nurture outstanding students in Hong Kong, giving them high-quality training that
further unleashes their leadership potential and their commitment to serving the community. Characteristics of the
Project include:

Selection by Merit

The Selection Panel uses strict criteria to make their choice from among the applicants. They seek youth leaders
who not only embody good conduct, but who have also demonstrated outstanding academic and extra-curricular
performance, expressed commitment to the community and with high leadership potential. A principal’s nomination
must be presented by each applicant to the programme. In the past decade, over 85% of secondary schools in
Hong Kong have nominated students to join.

Comprehensive Leadership Training

Participants will strengthen their analytical and critical thinking skills and improve their leadership skills through dialogue
sessions with prestigious social leaders, workshops conducted by young global leaders, seminars, organisation visits
and implementation of social innovation projects. These training opportunities will also enrich participants’ understanding
of current issues and important development trends in both local and global society while nurturing an innovative
mindset among our future leaders for tackling social problems and making a positive impact on the community.

Networking and Follow-up

The Project emphasizes fostering an enduring spirit of participation, contribution and commitment to the community
among young leaders. To this end, the Hong Kong 200 Association was established in 2007. The Association has to
date organised various activities, including dialogue sessions with social leaders, discussion over social issues, and
other value-adding activities.

We also provide opportunities for our young participants to broaden their regional and global vision through participation
in regional events, including the International Youth Camp held in South Korea, the 19th Pacific Economic
Cooperation Council (PECC) General Meeting in Tokyo and the Model United Nations in Beijing.

The accumulated experience of participating youth leaders will help promote dialogue both regionally and internationally.
It will also engender their deeper involvement in community affairs as active and responsible citizens.
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(&E200) BHErSIEEMHN The “Hong Kong 200" Leadership Project Alumni Profiles

AT B & (2006-2015) (&E#200) EEFEFERMESFHND M - The academic and vocational backgrounds of the alumni of the Project (2006-2015) are shown below:
S Academic Background
o HEHMZEEYD  ABEBELZEREFLULEMLLAISEIS.5% e 98.5% of the working alumni have achieved a bachelor’s degree or above
o IM=H—BRIENEBIRAMFBENSEBHRIR e Almost one third of alumni took part in an academic exchange or pursued their studies in the Mainland
o BERSIERNABHREE  FRAE  WEAD  BAKE SHSKE - RHEAER oo
B e Alumni have studied in various highly competitive overseas institutions, including the University of Oxford,

the University of Cambridge, Harvard University, the University of Toronto and the London School of
Economics and Political Science

Vocational Background

Management

o Professionals Civil Servants

Healthcare Finance Education Accounting  Compliance  Engineering
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(EFE200) Bzt EEESTE T Important figures of the “Hong Kong 200" Leadership Project

278Hi1B85%FE(2006-2017)ZHELZE 21 (Fi#200) Over 85% of the secondary schools (2006-2017) in Hong Kong have nominated students to join the Project
e ©BF85,235 A% EFREIHE - e There have been 5,235 applicants in total, including:
- O56FRBEMEREBEME = 956 head prefects and vice-head prefects
- 4BERBLEETEREIERE = 435 presidents and vice-presidents of student unions
BEISENMSERIETEIZE Creating Continuous Positive Impacts on the Community BEREHNEERIETEmATE Creating Continuous Positive Impacts on the Community
v  BUEB - BIZERIEHE Caring for the Local Community v HERHR - #EZ I A Advocating Volunteer Education Worldwide
2012 (8 BPREESANREL MBEBEE] » BTHEIC 2012 (EtE) BPRARMNMN2014FER (58 BEERIUSTIRBEAZREBEMAFTRFS  FHERFEBEES
BOREREA LRBHE|MNTE  YHEZBEORE XM ERBENERABRREREREEED  EMRALSHFEN - RE—PHERIHE © STRELRHK
B - HERSE FEEUSLERNRE | 58 HREME - RBEANSESHZMWEESR [2014-15FRBHFTERT | © URKXREEZNERE [HEETHA
S - 5Hal | 205
Our alumni Darcy FUNG won the 1st Runner-up in Hong Kong Rl -FRXBERTHE 2B
Social Enterprise Challenge 2015 for their social enterprise Vanesse LAI co-founded STIR (Student Take Initative Rally) in 2014 with some “Hong Kong 200” alumni, which
project called “Festyle”, which operates as an online platform aims to develop a platform for sharing service information and resources so as to enhance effectiveness and efficiency
that provides fresh groceries and cuisine packages handpicked by of service projects. To further advocate volunteer education, her commitment to serve the community has expanded
housewives and delivered to working families overseas. Her remarkable achievements include: awarded as “2014-15 Hong Kong Outstanding Youth Volunteer”,

represented Hong Kong in “United Nations Volunteers - Hong Kong Universities Volunteer Internship Program”
v  EERHM - REREZEE Serving the Disadvantaged in Mainland China

2012 (3tE) BPREWHE2013B R RMF
FENB2048 B ANMBREIASHER
TER BESRWE  WH2015FEHE
HAE AT BN B BRI B AR S A3

EY'SYNET) 72

Commemorating the Tﬁh Anniversary of the United Nations

Panel discussion on

"The United Nations and Myanmar: Past, Present and Future”

A service project was held in December 2015 by
Thomas CHUNG, Karen LEUNG and a group of
our alumni who gathered more than $10,000
in donations for purchasing first-aid materials for

cleaners who work and live in poor conditions in

Guangzhou. They also delivered basic knowledge

about first-aid to the cleaners
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Core Values of the
“*Hong Kong 200"
Leadership Project

AT S

(F#200) Au=tEREMESMEERBR
RIFT - BMBEHENENRIR -

Through a series of systematic and meticulously
designed activities, “Hong Kong 200” Leadership
Project will inspire participants to innovate,
connect and be global.

-
-

L~

B hR B

Innovation

(sT8]) RWERER  BBZ
TALRE  BEBMNEIFHNTFA
i BHEERIEMESD -

“Hong Kong 200" inspires individuals
with the capacity to innovate for social
good through diverse and out-of-the-
bpx initiatives.

Connectivity

rE B ., W™
. . - v

(t8]) RHE4SERBEN
e RESFAEHNED -
BRMIM °
The Project facilitates the growth
and exchange of leadership in action
through mapping interconnection
between the talent pool across sectors
and our potential young leaders.

“Hong Kong 200" Leadership Project 2018

(HE) BESEWELR - 2y
ERRE %%f*?&)ﬁ%;ﬁm@

B/ 28R
= °

The Project infuses potential young
leaders with the value of global
perspective and their extensive
impact worldwide.
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HER : HERIH
Project for Hong Kong feERsE

(A ) (B%8)

KEBFFRMES
B3 imEh

BOFEHISHET (1)

HEXBMK (F#200) 2RNEET H BEREI —AJ2ENEME - BAREE D RERY
ERE BERABERERTFEMER I TEIRANE - BETEMKBENRRSFRMERE
[EMEE it —FHEEFAE2016]  [HRFFER SBEFFTEMFTRE | R [HRFTFES
K] - FIATECRLSEHYERE L SAHSEESE  UREMERSEE sEBR(LEFNE
BRI RATHREEREBREENRREARRERNITES -

EREEN (BF)
IE—) BWEE : Project for Hong Kong

o REFEMEBERRLUZITEENNE KRERAFIE  UBBRTBHETHERBERLS
B RAHMSEER

o HBUAKREHKRBELN  AEFEWMREHRED  HABUEMERIEREENTE

o FIEMREBERITARE FMUNRREASERE BEBMERHESE

"Hong Kong 200" Leadership Project 2018

Curriculum of the “Hong Kong 200" Leadership Project 2018

The 200 youth leaders will undertake a series of systematic and effective training sessions, the contents of which are

described here:

Core
Leadership
Training

Social Innovators

Leadership Practicum: ShadBWing

Advanced Project for Hong Kong

Training Programme

Modules

(Compulsory)

(Optional) mtorship Large-scale

Youth Leadership Meeting
and Exchange Programme

Programme

Core Leadership Training Modules (Compulsory)

Under the guidance of professional instructors and “Hong Kong 200” mentors, participants will receive comprehensive
and high-quality basic training to enhance their leadership calibre and broaden their social horizons. The training format will
include skills labs and seminars. Global young leaders who have been invited as instructors and speakers include recipients
of the Young Achiever of the Asian Women of Achievement Awards 2016, World Economic Forum Young Global Leader
Awardee and One Young World Ambassador. In the future, the training format will also include dialogue sessions with
prestigious social leaders, visits, as well as a leadership practicum, which will strengthen participants’ leadership skills and

knowledge about the upcoming local and international trends.

Advanced Training (Optional)
Option 1) Leadership Practicum: Project for Hong Kong

e It aims at supporting student leaders to apply their knowledge, skills and creativity learnt in core training and
take meaningful actions to tackle social problems in the community so as to reinforce their commitment to

build a better society

e Young people will engage in pitching and crowdfunding campaigns and they may be provided with
funding for carrying out community engagement projects

e Project themes are open to young people to decide, which may address issues such as environmental
sustainability, poverty alleviation or education

EEAD
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"Hong Kong 200" Leadership Project 2018

Option 2) Social Innovators Shadowing Programme

® Selected participants will be offered the opportunities to shadow youth social innovators as mentees. They will
gain firsthand experience of the daily operation in organisations and expose to the latest trends in our society

® Organisations in areas such as environmental conservation, education, sports and community care

® In 2017, the Project partnered with 16 social innovative organisations and social enterprises

Option 3) Mentorship Programme

® Mentorship Programme will enable our young participants to connect with some of the young leaders in our
talent pool, which may facilitate the career planning or academic pursuits of our new leaders. For more details
about Mentorship Programme, please refer to p.16

Option 4) Large-scale Youth Leadership Meetings and Exchange Programmes

e By selection, outstanding participants will have the chance to take part in local and non-local youth leadership
meetings and exchange programmes

e They will acquire up-to-date and thorough understanding of leadership-related issues and social issues

e They will serve as youth representatives to receive and connect with leaders from different fields

Schedule

Early—Mar 2018 Open for Applications
18 May 2018 Application Deadline

Mid-Jun 2018 Meeting with Selection Panel Members

Jul - Aug 2018 Core Leadership Training Modules

Advanced Training Options:
¢ Mentorship Programme
Aug 2018 - Sep 2019 * Social Innovators Shadowing Programme
e Leadership Practicum: Project for Hong Kong

¢ Large-scale Youth Leadership Meeting and
Exchange Programme

B0
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"Hong Kong 200" Leadership Project 2018

Hong Kong 200 Association

The Project’s participants will become members of the Hong Kong 200 Association and develop connections through
the association’s network. The aim of the Association is to encourage members to continually engage with one another,
exchange ideas and innovate. This Association is able to generate synergy through its network of accumulated 2,200
Project participants who are dedicated to serving their community.

Since its establishment in 2007, the Association has been sustaining the Project in various ways, such as arranging
sharing sessions with community leaders, discussions of social issues among the members, service projects
in the community, as well as other learning activities which broaden these youth leaders’ horizons as responsible
global citizens.

Members of the Association have been invited to join Youth I.D.E.A.S., which conducts research on a regular
basis in four different areas including Employment and Economic Development, Governance and Constitutional
Development, Education and Innovation, as well as Society and Livelihood. Committed to promoting the development
of our community. They have exchanged ideas and policy suggestions with the Secretary for Labour and Welfare
on the topic of retirement protection. A series of “Hong Kong 200 Forums” has been successfully launched, which
provides a platform for our young leaders to express their opinions towards different issues in front of various social
leaders in Hong Kong. Other than that, some members have also organised groups that connect others according to
their professions, so as to promote professional development and to seek ways to give back to society.

Mentorship Programme

“Hong Kong 200” values the establishment of a talent bank of young leaders. Mentorship Programme enables our
young participants to connect with our alumni who have obtained remarkable achievements in their own studies,
careers and social services. Therefore, they are able to share personal experience and expertise that may inspire the
mentees in terms of their career planning or academic pursuits.

EEAD
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BN Eligibility

EMBEYLATELUTER : Eligible candidates must fulfill the following criteria:
o FHEMENERRFU L HFIESLE e Bein Form 4 or above enrolled as full-time students in Hong Kong secondary schools
o MERANBISTIETEMmE N ZBE e Be current or former holders of leadership positions at their schools*
o EEEERBHENLE e Demonstrate a commitment to serve the community
o HERIT BERIIEHETHEXBES e Demonstrate good conduct and outstanding academic / extra-curricular performance and / or are award recipients
o EEBTHERBELSHEH e Have experience in volunteer work or service to the community
o BIFEYREEL e Demonstrate good language proficiency and communication skills
] /-
o HBENEHRERERLE" e Be nominated by school principal or through self nomination**
MLrE T = HY =) =
(5 EREAEESENE St BLEIESRE  SERERRNE  HERHBIE) (*Remarks: Including Head Prefects, Prefects, Presidents and other Office Bearers of Student Unions, Chairpersons and other Office Bearers
(3 Fﬁ%ﬁ?—ﬁﬁkéﬁziﬁﬁ ‘I%HE’%%X%EY%E’J%EEH%K%EAE%) of Clubs or Societies, and Captains and other Office Bearers of Houses)
(**Remarks: The number of applicants of each school is unlimited, however, no more than 5 students from each school will be selected as
participants)
B ERORBARE :
o B (Fi#200) 258 EIZAMIEI - EFEELNER RIS IR BRI SR RINED Successful applicants will:

o EFE (B BEBE . LUETEE R EHIEIE T ) R R RIBE0% (I BB K40/ e become participants in the Project and receive local comprehensive training. Upon selection, outstanding

7 =5, IHEEE SEEE = . o L . . .
o HIAREB2008TE @ FEESEEN RIS e receive a Certificate of Completion if they have an attendance record of over 80% in Core Leadership Training

B EENRBARYBE —TLE - MEFE  THFEHRR ° Modules (about 40 training hours); and
e become members of the Hong Kong 200 Association if they have fulfilled the Project’'s requirements, thus

participants will have the chance to take part in non-local meetings and exchange programmes

becoming eligible to pursue opportunities for further exclusive leadership training.

Successful applicants will be required to pay HK$1000 fee. A fee waiver may be applied for if needed.

EEAD
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"Hong Kong 200" Leadership Project 2018

Application

Applicants can apply through Principal Nomination or Self Nomination Scheme. The online application form can be
accessed at the following website: https://goo.gl/xyCCbw

Principal Nomination

Applicants must submit the following online on or before Friday 18 May 2018:

1. A completed application form
2. A completed recommendation form signed by the school principal and with school chop
3. Copies of documentary evidence wherever appropriate for verification
4. An essay of no more than 500 words in either Chinese or English entitled “My Commitment to Hong Kong -
One Thing | Have Done for Hong Kong”
Self Nomination Scheme

Students can apply through Self Nomination Scheme. This scheme provides scholarships for outstanding
applicants who have been awarded territory-wide, regional or international prize(s). Successful applicants will
receive the following exclusive benefits:

e A waiver of the HK$1000 fee for joining the “Hong Kong 200” Leadership Project

e Enjoy priority in applying for advanced training opportunities, including Mentorship Programme, Social
Innovators Shadowing Programme etc.

Scholarship applicants must submit the following online on or before Friday 18 May 2018:
1. A completed application form
2. Copies of documentary evidence wherever appropriate for verification

3. An essay of no more than 500 words in either Chinese or English entitled “My Commitment to Hong Kong -
One Thing | Have Done for Hong Kong”

Selection Procedure

The Secretariat will assess each application with reference to the criteria listed and following a strict marking scheme.
The preliminary results will be checked by Certified Public Accountants before being submitted to the Selection Panel for
assessment and approval.

The Selection Panel will consist of a minimum of 5 community leaders from the fields of politics, economics, business,
education and social services. They will assess the nominees’ leadership potential, code of conduct, academic or extra-
curricular performance and commitment to the community, and will select the most outstanding 200 applicants among them.

All information provided by applicants must be accurate. Any misrepresentation of facts will lead to disqualification.

Personal data provided by applicants will be used only for selection procedures and liaison work. According to Sections
18 and 22 and Principle 6, Schedule 1 of the Personal Data (Privacy) Ordinance, applicants have the right to access and
make necessary corrections to personal information held by the Secretariat. Applicants with enquiries about their personal
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BEBBEFHE (hkfyg.org.hk | m21.hk) The Hong Kong Federation of Youth Groups (hkfyg.org.hk | m21.hk)

EREFHS(BWIH)N1960FKYL REEERARENSTFRBEEE - BELSTEHEE S5/ The Hong Kong Federation of Youth Groups (HKFYG) was founded in 1960 and is now the city’s largest youth
HEMWHEGBAEEETE  MEH—BETHAIAE  BESFEURAMMA—RHRE - ZEUSTFEALXNW service organisation. For the last 57 years, it has been committed to serving the youth of Hong Kong through
B REAEERBANZTILETE  ZEFEFE—RRIEEZE  BHSEEAE 2S5 EHEKM the provision of a variety of services, activities and programmes, which have an annual attendance of nearly
RIGHIARIEB00E - EHELZATET RS BRETOZHERKEN  2EAXESFANEE I six million. We encourage youth to reach their fullest potential and with community support, we now have over
BEEDE . SRMRBAISHES o k4 SHETSEANEDELICE  MEKDSERETYESR 70 service units. We also have 12 core services, which include the Youth S.P.O.Ts, M21 Multimedia Services,
ERNESANSESTHEL  FTER0EXNET £ (SR  BREE | WEST  BREMHERE Employment Services, Youth at Risk Services, Counselling Services, Parenting Services, Leadership Training,
12EROIRHE R EEES EWES - M FIEMERE G  SESR - M21 HEREK - s Volunteer Services, Education Services, Creativity Education and Youth Exchange, Leisure, Cultural and Sports
T RERIE  BERE - RERE SR BTRE  KERE - AIERE  XEREREE Services, and Research and Publications. We encourage young people to grow into responsible and dutiful
o citizens and we now have over 200.000 registered volunteers and 460,000 registered members. We believe that

our motto HKFYG ¢ Here for You reaffirms our commitment and dedication to the young people of Hong Kong.
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"Hong Kong 200" Leadership Project 2018

Introduction to The HKFYG Leadership Institute

Leadership 21 has been providing comprehensive leadership training for nearly 150,000 student leaders since 2000
with numerous programmes being organised. The core project Hong Kong 200 focuses on training and service
to the community. The Hong Kong Youth Service Award recognises and honours outstanding young people who
exemplify the true spirit of service to the community. The Salzburg Global Seminar was introduced to provide a
global perspective through learning from international leaders. Building on its solid foundation of leadership training,
The HKFYG Leadership Institute is now preparing to be set up on the premises of the revitalised Former Fanling
Magistracy. It will consist of five Schools that emphasize on instilling leadership skills, developing communication
abilities, broadening horizons in China and global issues and encouraging public engagement.
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The Secretariat of the “Hong Kong 200” Leadership Project

EREEHETFRERMBRHPL

BRTAHEPEELG2E2E

Leadership 21, The Hong Kong Federation of Youth Groups

Unit No.2, LG2/F, Shek Pai Wan Shopping Centre, Aberdeen, Hong Kong

B Tel : (852) 2169 0255 Z# Email : hk200@hkfyg.org.hk

8H Fax : (852) 2169 0603 #43k Web :  leadership21.hkfyg.org.hk
H Facebook : facebook.com/hkfygleadership21

EEFFREANER

The Hong Kong Federation of Youth Groups, Head Office
ERLARREAREETFHERAE21E

21/F, The Hong Kong Federation of Youth Groups Building

21 Pak Fuk Road, North Point, Hong Kong

S5 Tel : (852) 2527 2448

{EH Fax : (852) 2528 2105

ZEH Email ©  hg@hkfyg.org.hk

#9uh Website : hkfyg.org.hk

K Facebook : facebook.com/HKFYG

T#RE HApp BET¥A HTEEH R
Download HKFYG App Member portal Volunteer Search Engine Supporting Media
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